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Practice Questions for NEBOSH Examinations – Management Paper 2
The first question in the NEBOSH examination has a suggested time limit of 30 minutes.   
This question can be done either at the beginning of the examination, or at any time during the examination.   The first question is for 20 marks, with the marks for each part of the question in brackets.   A typical question for Section 1 is as follows:

Question 1

i. List FOUR health and safety regulations that specify a legal duty to provide adequate lighting at work.
(4)
ii. Describe the effects inadequate lighting in a workplace would have on health and safety.
(6)
iii. Outline which factors should be considered on assessment of the adequacy of lighting within an open plan office.
  (10)
Question 2

i. State the conditions that must be fulfilled to show that an employer may be held vicariously liable for the negligence of an employee.
    (4)
ii. Outline the legal duties required to be met by employers in order to ensure employees behave in a safe manner.
 (4)
Question 3

Outline management techniques which can encourage a positive attitude to health and safety in the workplace.
 (8)

Question 4

a) Explain by way of example, why a health and safety inspector would serve:
i. An improvement notice
 (2)
ii. A prohibition notice
 (2)
b) Outline what the effect on EACH notice would be in the case of an appeal against them.
 (4)
Question 5

Outline what type of information is required in an health and safety plan before work commences on a building project as described under the CDM Regulations 1994.
 (8)

Question 6

a) Give FOUR reasons why there should be a system for the internal reporting of accidents in an organisation.
 (4)
b) Outline the factors that could prevent accidents from being reported at work by employees.
 (4)
Question 7

Outline the information that should be given to employees when they could be exposed to a substance hazardous to health in the workplace.
 (8)

Question 8

Outline why a verbal instruction given to an employee may not be clearly understood.


 (8)

Question 9

a) List FOUR other categories of people rather than employees that an employer owes a duty to take reasonable care.
 (2)

b) Outline procedures that could be used to ensure the safety of visitors to an organisations premise.
 (6)

Question 10

State the requirements of the Fire Precautions (Workplace) Regulations 1997 with regards of emergency exits and routes.
 (8)

Question 11

List the powers given to inspectors under the Health and Safety at Work etc Act 1974.
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